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Our institute is proud of...

-l Cl U Cl ) - -le U Cl c &= C

‘s nurse, teachers and schoolboard
members

Systematic work for supporting students
and teachers (behavioural problems, early
school leaving, learning debts)

Examples of activities: teacher training,
development days to all personnel (3 times
a year), (individual or group)support for
teachers and stundents, indivdulal
curriculum or individual learning schedule,
lessons observation etc.

-Trainings for school board members, teachers
and for supporting service specialist (student’s
problems, diverse learning metodology)

- Development of supporting service -
implement student ‘s help roundtable
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Main challenge that we meet is...

' How to apply best practice (what other school have
experimented)

For example:
capability tests ,extra lessons, room for learning support

,,Supporting students®
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Beneficial use of indivdulal curriculum or individual learning
schedule

| Continuing teacher training
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